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$50M Guaraniee thru aStandard

55 Male level pay 80,751
Target-Yr 1 111,080
levet yr 2 on 77,200
Annual Savings 3,551
Total Savings 147,221
Crossover Year 9th year

$5M Guarantee thru a

65 Male level pay 147,147
Target-Yr 1 186,635
level yr 2 on 141,050
Annual Savings 6,097
Total Savings 144,382
Crossover Year 7th year

$5M Guarantee thru a

75 Male level pay 300,579
Target-Yr 1 350,000
level yr 2 on 279,800
Annuai Savings 20,779
Total Savings 573,949
Crossover Year 2nd year

Standard Plus

67,718

92,310
62,000

4,818

216,308
5th year

118,126

148,900
109,450

8,676

318,268
3rd year

218,115

350,000
187,800

31,315

808,585
4th year

Preferred
58,238

84,820
51,850

7,479

348,459
4th year

101,821

134,020
91,275

10,646

383,741
3rd year

180,261

330435
156,200

34,081

881,658
4th year

Super PNT
50,896

76,730
41,000

9,086

428 556
3rd year

88,127

120,410
74,850

13,277

498,797

2nd year

170,879

202,120
146,500

24,479

613,229
&th vear
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Low Premiums + High Targets + Cash Values=
Symetra!l

Symetra’s Sweet Spot- Classic UL (individual GUL)

Typically, Symetra will have the lowest guaranteed premiums,
highest targets & excellent 10" year cash values, when the
case fits this fact pattern;

- Ages 55 to late 70s

- Guaranteed DB to 105, 100 (lifetime for standard cases)

- Level pays through 10 pay, plus some 1035 exchange cases

Key points & features:

- John Valickus is Symetra’s new Chief Underwriter.
- 53 million retention, $25 million auto bind & $65 million jumbo.
- Experienced underwriting team, with comfort issuing larger, older cases.
- 30 day grace period (before & after anniversary) for no-lapse rider.
- 1™ year commissions paid during the first 364 days of the 1st contract vear,
up to target.
- “GoodlLife Rewards” underwriting program, worth up to 3 tables for healthy
lifestyle choices, which can improve an offer up to preferred. UL only.
- Accelerated death benefit, triggered with 2 ADLs or a cognitive impairment,
up to $250,000 lump sum (indemnity, all non-rated cases to age 85).
- Charitable giving rider, equal to 1% of base death benefit at no cost to the
policyholder.
- Loan rescue into Symetra’s guaranteed UL contract.
- External term conversion program.
- External permanent exchange underwriting program.
- Symetrais formerly Safeco Life, 20% owned by Berkshire Hathaway.
- 1% year premium limitations(combination of 1035x, dump-in & on-going);
o 69 & younger- $1 million
o 70 & older- 7 times the target (call for assistance, if trouble running).




At-A-Glance

Symetra Financial Corporation

0
SYMETRA

RET{REMEMNT [ BENEFITS | LIFE

Symetra Life Insurance Company

Recognized Industry Performance

Facts

CEOQ Headquarters ’

fom Marra Bellevue, Wash.

CFO Distribution

Margaret Meister Benefit Consuitants
Financial Institutions

Ticker Symbol )

NYSE: SYA Agents and Advisors

Employees Fnundi_ng Shareholders

1.050 - Berkshire Hathaway Inc.

i White Mountains Insurance
Customers Group, Ltd.
1.7 million

Financial Stability

m&% bitlion in assets as of Dec. 31, 201212
million in 2012 net income?
billion in 2012 total revenues!

Disciplined Balance Sheet Focus

QOur balance sheet reflects our rigorous risk management and
sirict asset-liability standards. 84.6% of our fixed-income portfolio
is in high-quality assets, such as investment-grade bonds.

Portfolio Composition
As of Dec. 31, 2012

B 85.4% Fixed Maturities

11.2% Commercial Mortgage Loans
¥ 2.2% Equities and RETs?

8 1.2% Other*

$27.6 billion

Top-40 1.8 life insurance company based on admitted assets ®

A “Ward’s 50 top-performing insurance company for 2012,
based on financial performance.”

Market leader in medical siop-loss insurance, according to
Standard & Poor’s (S&P).2

Sound Financial Strength Ratings

Financial strength ratings are impartial, third-party opinions that
assess the ability of the company to meet its abligations to
puolicyholders. '

Financial strength ratings® for Symetra Life Insurance Company:

{3 highest of 16)
(6% highest of 21)
(7% highest of 21)
(5™ highest cf 21)

Products and Services

Annuities
Solutions that provide guaranteed lifetime income and
tax-deferred growth.

Employee Benefits
Solutions to help employers attract and retain a quality
workforce.

Life Insurance
Financial products to help families recover from personal loss
and build legacies.

Established Pioneered Began selling
life Insurance medical stop loss.  annuities through
business. banks.

Mot a bank or credit union deposit or obligation | Notinsured by any faderal government agency

Not FDIC or NCHA/NCUSIF insured | Not quaranteed by any bank or credit union [ May lose value

Passed the $30 Became an Began trading on

billion mark of life  independent the NYSE under

insurance in force. company— the ticker symbol
Symetra Financial SYA.
Corporation.

LMGC-5432




Competitive Report

Universal Life Insurance

With Lapse Protection Benefit

Limited guarantee to age 100

Male

Symetra Classic offers
the best of both worlds:

55 1 0f 18 10of18 10of 18 10of 156

65 tof 16 1of 16 1of 18 10f 18
75 1of 16 1ofi8 1of16 1of18

Rankings are based on full-pay annual premium solves o guarantee a $1,000,000 level death benafit to
age 100. Premiums are ranked low to high. Data current as of 9/18/2013.

Benchmark Competitors (Company Name and Product Name)

American General Life Insurance Co. - Secure Lifetime GUL
Aviva Life and Annuity Co. - Advantage Builder Series IV
Genworth Life Insurance Co. - GenGuard UL
John Hancock Life Insurance Co. - UL-G 13
Lincoin National Life Insurance Co. - LifeGuarantee UL {2013)
Minnesota Life Insurance Co. - Eclipse Protector UL
Nationwide Life and Annuity Insurance Co. - Yourlife No L apse Guarantee UL
North American Company for Life and Health - Custom Guarantes Gen 7
Pacific Life Insurance Co. - VersaFiex NLG 2013
Principal Life Insurance Co. - Universal Life Protector IV (2013}
Protective Life Insurance Co. - Advantage Choice
Protective Life Insurance Co. - Custom Choice
Prudential Financial - PruLife Universa! Protector {2013}

ransamerica Life Insurance Co. - TransAce 2013
United of Omaha Life Insurance Co. - GUL v1.00

LIM-1744/L3160 AGENT AND ADVISOR USE ONLY. NGT TO BE SHARED WITH THE PUBLIC, 913




Competitive Report

Eod R et

Universal Life Insurance

With Lapse Protection Benefit

RITIREMENT I BIMERITS ! Lire

Symetra Classic offers
the best of both worlds:

1 of16 4 of 18 20of16 20f 18

55 1of 18 1of16 1ofis 20f16

65 10of16 1of 18 1eofi6 2of 16
75 10of 16 10f16 10f16 1 of 16

Rankings are based on full-pay annual premium sclves to guarantee a $1,000,000 ievel death benefit to
age 108. Premiums are ranked low to high. Data current as of 9/18/2013.

Benchmark Competitors (Company Name and Product Name)

American General Life Insurance Co. - Secure Lifetime GUL
Aviva Life and Annuity Co. - Advantage Builder Series [V
Genwerth Life Insurance Co. - GenGuard UL

John Hancock Life Insurance Co. - UL-G 13

Lincoln National Life Insurance Co. - LifeGuarantee UL (2013)
Minnesota Life Insurance Ca. - Eclipse Protector UL
Nationwide Life and Annuity Insurance Co. - Yourl.ife No Lapse Guarantee UL
North American Company for Life and Health - Custom Guaraniee Gen 7
Pacific Life Insurance Co. - VersaFlex NLG 2013

Principal Life insurance Co. - Universal Life Protector 1V (2013)
Protective Life Insurance Co. - Advantage Choice

Protective Life insurance Co. - Custom Choice

Prudential Financial - PruLife Universal Protector (2013)

Transamerica Life Insurance Co. - TransAce 2013

United of Omaha Life insurance Co. - GUL v1.00

LIM-1444/LG105 AGENT AND ADVISOR USE ONLY. NOT TO BE SHARED WITH THE PUBLIC. a/13




